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Tabea Gutmann is an attorney in the
Employment Team at Walder Wyss. She
specialises in employment and social
security law. One focus of her work is
advising on cross-border employment
relationships, especially to Germany.

Tabea Gutmann studied at the Humboldt
University of Berlin (First State Exami-
nation, 2017). During her legal trainee-
ship, she worked for a German Federal
Ministry and a commercial law firm in
London. She was admitted to the barin
2020. Prior to joining Walder Wyss in
2022, she worked as an attorney for a
leading European commercial law firm
in Berlin, focusing on employment law.

Tabea Gutmann advises her clients in
German and English. She is registered
in accordance with Art. 28 BGFA in the
public list of nationals of EU or EFTA
member states who are entitled to re-
present parties before judicial authori-
ties in Switzerland on a permanent ba-
sis under their original professional tit-
le.
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Pubblicazioni (selezione)

Ressourcen gezielt einsetzen und
Arbeitsverhaltnisse bedarfsgerecht
gestalten

[Targeted use of resources and
employment relationships tailored to
needs]

di Simone Wetzstein e Tabea Gutmann

Unternehmensreorganisationen:
Fallstricke im
Massenentlassungsverfahren und wie
Arbeitgeberinnen diese vermeiden
konnen

[Corporate reorganizations: Pitfalls in
mass dismissal proceedings and how
employers can avoid them]

di Irene Suter-Sieber e Tabea Gutmann
28 novembre 2024

Home Office for Cross-Border
Commuters from France: Certification
Requirements since 1 January 2025
di Simone Wetzstein, Fabienne
Limacher e Tabea Gutmann

3 febbraio 2025

Work from anywhere: Was
Arbeitgeberinnen beachten missen

di Irene Suter-Sieber e Tabea Gutmann
7 luglio 2024

Pensions & Retirement Plans 2024 -
Switzerland

di Iréene Suter-Sieber, Rayan Houdrouge,
Tabea Gutmann, Kathryn Kruglak e
Penny Cogher

in: Lexology

11 marzo 2024

Pensions & Retirement Plans 2023 -
Switzerland

di Irene Suter-Sieber, Rayan Houdrouge,
Tabea Gutmann e Kathryn Kruglak

in: Lexology GTDT, luglio 2023

Flexibilization of working time and
resting period provisions Amendments
to Ordinance 2 to the Labour Act (ArGV
2)

di Simone Wetzstein e Tabea Gutmann
maggio 2023

L'elenco completo delle pubblicazioni
e disponibile su:
www.walderwyss.com/tabea.gutmann
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